Curriculum Vitae
Philip Rodrigues

Contact details

Mobile/WhatsApp : +64 22 12 69 208

Mail : phil@phiroict.co.nz

Teams : PhiRo ICT

Site . https://www.phiroict.co.nz

Linked In: . https://nz.linkedin.com/in/phiro
Time zone : GMT +/12:00 NZST/ +13:00 NZDT
Status : Permanent Resident NZ since 2011 — EU citizen (The Netherlands).
Address

28 Morriggia Place,

Bayview

0629 Auckland

New Zealand

SUMMARY

With more than 25 years’ experience in Software engineering, this experience is in the
following roles:

* Platform Engineering.
DevOps.
culture and practice.
Analyst/Developer.
Developer.

* Operations.
Spearheaded large international teams and facilitated inter-culture team building and
communication. On the whole this would lead to 20-40% increase of revenue and a 70%
reduction of deploy lead times.

Currently facilitating the DevOps culture creating value for teams and customers. Set up
meetup groups to that improved communication and knowledge sharing between teams
across five industries.

CERTIFICATES

AWS

AWS Certified SysOps Administrator - Associate
Date: 23-04-2020

Validation code: NZJLHOOKME441BK8




Redhat

Red hat accredited professional

Red Hat Delivery Specialist - Cloud Automation
Date: 14-01-2018

Red Hat Delivery Specialist - Platform-as-a-Service (PaaS) Administration

Date: 28-01-2018

Red Hat Delivery Specialist - Platform-as-a-Service (PaaS) Development

Date: 14-01-2018

Scrum alliance

Scrum alliance - Certified Scrum master (#112378)
Date: 02-05-2010

EDUCATION

* Open University Netherlands - Computer Science
* Free University Netherlands - Clinical Neuro Psychology



SKILLS

Infrastructure/configuration
automation

o Ansible 2.0+

o HashiCorp tooling

o Terragrunt
Container technology

o AWS ECS/EKS

o Kubernetes

o ARO

Queing and messaging
o Kafka.

Cl/iCD

o Github Actions

o Jenkins

o Azure DevOps

Issue tracking
o Jira
o Azure DevOps
SCM
o Git(hubllab)
Programming Languages
o Python
o Nodejs / TypeScript
o Bash / Powershell
Operational
o Linux

= RHEL / Fedora / CoreOS
Dependency management
o Node NPM



WORK HISTORY
Omitted experience before 2010.

Hypr — DevOps Consultant
Auckland, Wellington & Hamilton NZ
01-02-2019 — Current

* Increased and promoted a modern
way of working increasing team
satisfaction with 45%.

* Implemented modern laC and coding
tools and standards. This lead to an
increase revenue by 40 percent and
lowering churn of team members by
60 percent.

Customers were:

e Hypr — Auckland — 10% of the time.

e LIC - Hamilton — 40% of the time.

e Jarden — Wellington — 5% of the
time.

e MTF — Dunedin —20% of the time.

e Southern Cross — Auckland — 25%
of the time.

Solnet — Solutions Architect
Auckland, NZ
01-08-2013 — 19-02-2019
Intermediate for assignments at:
e New Zealand Lotteries — 20% of the
time.
e Sky TV — 15% of the time.
e Fonterra — 15% of the time.
e KiwiRail — 50% of the time.

General Effects :

* Introduced agile practices that lead
to 20-50 percent faster feature
delivery and a 30 percent reduction
in defects and rework.

* Implemented integration tools to
scale up processes by 100 percent.

Foster More — Senior developer
Auckland, NZ
01-10-2012 - 01-08-2013
* Introduced team into DevOps culture
leading to a reduction of the times
between deployment of 70%.
* Automated documentation released
decreased deploy time by 30 % and
reduced defects and rework by 10%.

NZ Absolute Connections - Technical
project leader

Auckland, New Zealand
19-05-2011 — 01-06-2012

« Established a team, managing and
coordinating a migrant group of web
developers created a viable product
that could be a showcase for the 40
persons involved.

» Created a professional dating and
employment site for the New-
Zealand region as a way of work
experience, this team grew to 40
persons of whom 100% would find
work in ICT.

* Delivered an end product that
enabled all the migrants finding
employment in ICT with this project
as reference, a 100% success rate
for employment. The product
generated the production costs in
three months.



